(a) Each local school administrative unit, shall provide free appropriate vecational
career and technical education instruction, activities, and services in accordance with the
provisions of this Part for all youth, with priority given to youth in grades eight through 12,
who elect the instruction and shall have responsibility for administering the instruction,
activities, and services in accordance with federal and State law and State Board of Education
policies.

(b) Each local school administrative unit shall offer as part of its career and technical
education program at least two work-based learning opportunities that are related to career and
technical education instruction. A work-based learning opportunity shall consist of on-the-job
training through an internship, cooperative education, or an apprenticeship program meeting
the requirements of Chapter 115D of the General Statutes.

(c) Each local board of education is encouraged to implement a career awareness
program for students in grade five to educate students on the career and technical education
programs offered in the local school administrative unit. A local board of education that adopts
a_career awareness program for fifth grade students shall report on program activities and
student outcomes from the prior school year to the State Board of Education by October 1 of
each year, By November 15 of each year, the State Board shall submit a consolidated report to
the Joint Legislative Education Oversight Committee on program outcomes and any legislative
recommendations based on local board of education reports.

"§ 115C-157.5. Extended vear agriculture education program: evaluation of career and
technical education agriculture teacher personnel.

Except as otherwise provided in G.S. 115C-302.1(b2), local boards of education shall
provide career and technical education agriculture teacher personnel with adequate resources to
provide a career and technical education agriculture education program for 12 calendar months,
which includes work-based learning services and instructional and leadership development. A
local board of education shall require that career and technical education agriculture teacher
personnel who are employed for 12 calendar months, pursuant to G.S. 115C-302.1. are
evaluated in the same manner as teachers evaluated in accordance with G.S. 115C-333 or
G.S. 115C-333.1, as applicable.

"§ 115C-158. Federal funds division.

The division between secondary and post-secondary educational systems and institutions of
federal funds for which the State Board of Weeational-Career and Technical Education has
responsibility shall, within discretionary limits established by law, require the concurrence of
the State Board of Education and the State Board of Community Colleges on and after January
1, 1981. The portion of the approved State Plan for post-secondary veeational-career and
technical education required by G.S. 115C-154 shall be as approved by the State Board of
Community Colleges.

"Part 2. ¥eeatienal-Career and Technical Education Production Work Activities.
"§ 115C-159. Statement of purpose.

It is the intent of the General Assembly that practical work experiences within the school
and outside the school, which are valuable to students and which are under the supervision of a
teacher, should be encouraged as a part of veeational-career and technical education instruction
in the public secondary schools and middle schools when those experiences are organized and
maintained to the best advantage of the veeational-carecer and technical education programs.
Those activities are a part of the instructional activities in the vecationalcareer and technical
education programs and are not to be construed as engaging in business. Those services,
products, and properties generated through these instructional activities are exempt from the
requirements of G-8315C-518;the loeal-board-G.S. 115C-518. Local boards of education shall
adopt rules for the disposition of these services, products, and properties. Local boards of
education may use available financial resources to support that instruction.

"§ 115C-160. Definitions.
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shall divide the initial appointments into three groups if there are only three appointments, and
into four groups as equal in size as practicable if there are more than three appointments. and
shall designate appointments in group one to serve four-year terms, in eroup two to serve
three-year terms, in group three to serve two-year terms. and in group four to serve one-year
terms.

(e) Subsequent Terms and Appointments. — As terms expire for members appointed as
provided in subsection (d) of this section, the business advisory council shall appoint
subsequent members of the business advisory council under subdivision (2) of subsection (c) of
this section for four-year terms. The local board of education shall establish a policy on the
appointment of subsequent members to the council, including procedures for increasing the
number of members serving on the council. Any vacancies in seats appointed to the council
shall be filled by the remaining members of the council.

[63)] Council Secretary. — The career and technical education program director shall serve
as secretary to the council. If the council serves more than one local board of education, the
program director of each local school administrative unit shall serve as secretary for a period of
time as determined by the members of the council.

(g) Bylaws. — Each business advisory council shall adopt bylaws establishing
procedures for conducting the business of the council, which shall include at least the
following:

) A chair of the business advisory council shall be elected annually by the
members of the council from among the business and industry representative
members of the council.

A majority of the members shall constitute a quorum.

The business advisory council shall meet at least biannually.

The chair or three of the members may call a special meeting of the council.
Procedures for appointing members to the council that are consistent with
the policy adopted by the local board of education under subsection (e) of
this section.

(h) Public Records. — A business advisory council is subject to the Public Records Act,
Chapter 132 of the General Statutes, and the Open Meetings Law. Article 33C of Chapter 143
of the General Statutes.

(1) Expenses. — The local board of education shall provide for meeting space and
assignment of necessary administrative staff to the business advisory council."

SECTION 7.23H.(f) G.S. 115C-174.25 reads as rewritten:
"§ 115C-174.25. WorkKeys.

To the extent funds are made available for this purpose, the State Board shall plan for and
require local school administrative units to make available the appropriate WorkKeys tests for
all students who complete the—seeend—kevel—eﬁ#eea&e&ﬂ#eafeepa concentration in career and
technical education courses."

SECTION 7.23H.(g) G.S. 115C-302.1 reads as rewritten:
"§ 115C-302.1. Salary.

Bk

(b) Salary Payments. — State-allotted teachers shall be paid for a term of 10 months.
Except for career and technical education agriculture teacher personnel positions as provided
for in this subsection, State-allotted months of employment for vecationalcareer and technical

education to local boards shall be used for the employment of teachers of veeationalcareer and
technical education for a term of employment to be determined by the local boards of

educatlon
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+-Beginning with _the

2018-2019 school year, career and techmcal educatlon agrlculture teacher personnel positions

serving students in grades nine through 12 shall be for a term of employment for 12 calendar
months. A local board of education may fund these positions using any combination of State
funds, local funds, or any other funds available to the local board.

Each local board of education shall establish a set date on which monthly salary payments
to State-allotted teachers shall be made. This set pay date may differ from the end of the month
of service. The daily rate of pay for teachers shall equal midway between one twenty-first and
one twenty-second of the monthly rate of pay. Except for teachers employed in a year-round
school or paid in accordance with a year-round calendar, or both, the initial pay date for
teachers shall be no later than August 31 and shall include a full monthly payment. Subsequent
pay dates shall be spaced no more than one month apart and shall include a full monthly
payment.

Teachers may be prepaid on the monthly pay date for days not yet worked. A teacher who
fails to attend scheduled workdays or who has not worked the number of days for which the
teacher has been paid and who resigns, is dismissed, or whose contract is not renewed shall
repay to the local board any salary payments received for days not yet worked. A teacher who
has been prepaid and continues to be employed by a local board but fails to attend scheduled
workdays may be subject to dismissal under G.S. 115C-325 or other appropriate discipline.

Any individual teacher who is not employed in a year-round school may be paid in 12
monthly installments if the teacher so requests on or before the first day of the school year. The
request shall be filed in the local school administrative unit which employs the teacher. The
payment of the annual salary in 12 installments instead of 10 shall not increase or decrease the
teacher's annual salary nor in any other way alter the contract made between the teacher and the
local school administrative unit. Teachers employed for a period of less than 10 months shall
not receive their salaries in 12 installments.

Notwithstanding this subsection, the term "daily rate of pay" for the purpose of
G.S. 115C-12(8) or for any other law or policy governing pay or benefits based on the teacher
salary schedule shall not exceed one twenty-second of a teacher's monthly rate of pay.

(b2) Waiver of 12 Months of Employment for Career and Technical Education
Agriculture Teacher Personnel. — Notwithstanding subsection (b) of this section, a local board
of education may apply on an annual basis to the Department of Public Instruction and the
North Carolina State University, Agricultural and Extension Education, for a waiver of the
months of employment requirement for any upcoming school year when it is impracticable for
the local board to provide adequate funds to support 12 months of employment for career and
technical agriculture teachers.

(c) Vacation. — Included within the 10-month term shall be annual vacation leave at the
same rate provided for State employees, computed at one-twelfth of the annual rate for State
employees for each month of employment. Local boards shall provide at least 10 days of
annual vacation leave at a time when students are not scheduled to be in regular attendance.
However, instructional personnel who do not require a substitute may use annual vacation leave
on days that students are in attendance. Meeational-Career and technical education teachers who
are employed for 11 or 12 months may, with prior approval of the principal, work on annual
vacation leave days designated in the school calendar and may use those annual vacation leave
days during the eleventh or twelfth month of employment. Local boards of education may
adopt policies permitting instructional personnel employed for 11 or 12 months in year-round
schools to, with the approval of the principal, take vacation leave at a time when students are in
attendance; local funds shall be used to cover the cost of substitute teachers.

On a day that pupils are not required to attend school due to inclement weather, but
employees are required to report for a workday, a teacher may elect not to report due to
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